
TENTATIVB AGREBMENT
Decernber 20,2016

HPAE Proposal #4

1.04 In rmrfion fn fhe IInion
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The Employer agrees to provide the Union with a list of aifmployees, their addresses, telephone

numbers, e-rnail addresses, date of hire, classification, statús, assiguurer-ìt, cllrrent rate of pay,

enrployee ID number', social security number and the date of bilth and the amount of dues

deducted every six nronths. The Employer will provide a monthly update to this list including
such infonnation for new hires, as well as changes in employrnent status ol changes in the

information above for current employees.

All infomation will be provided to the Union by hard copy and in an electronic fomat
cornpatible with the specifications given by the Union.

All correspondence to the Union, unless otherwise specified therein, shali be addressed to'the
HPAE President at I 10 Kinderkamack Road, Emerson, NJ 07630.
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TENTATIVE AGREEME,NT
Marclr 29,2011

HPAB Proposal #5

1.05 UnionRepresentatives

The Union will notify the Employel of its Representatives and Officers, not to exceed a total of
twelve (12), from among bargaining unit employees who are authorizedÍ.o deal with the
Employer about conditions of employment and adjustments of problems arising under this
Agreement. The Union will notify the Employer within one (l) week, in writing, of changes in
the list of Representatives and Ofhcers.

The duties performed by Union Representatives and Ofhcers shall not cause any interference or
disruption with the operations at the Employer's facility.

Upon at least 48 hours notice to the Facility Manager CEO or his/her designee, an HPAE Staff
Representative may be provided access at the Employer's discretion, which shall not be

unreasonably withheld, to a designated area or person(s) in the facility and for a specific period
of time, which shall be mutually determined at the time of the Union's 48 hour notice prior to
coming to the facility. Any such visit shall be for the purpose of investigating grievances and
ascertaining compliance with this Agreement. During such a visit, an HPAE StaffRepresentative
shall not interfere with or in any way disrupt work or patient care. Moreover, HPAE Stafi
Representatives shall not interact in any way with patients.

An HPAE Staff Representative shall have access to enter the premises for mutually scheduled
meetings.

Empioyees who attend mutually scheduied meetings, such as Weingarten investigatory
interviews, grievance meetings, j oint labor-management committee meetings (labor-
management, health and safety, staffing, etc.), and new employee orientation sessions at the
Employer shall not suffer a loss of pay for time spent at such meetings. Such working time spent
in attendance shall be considered time worked for the purpose of calculating overtime.
Employees who attend such meetings, if scheduled to work, shall be released with pay by the
Employer.

Time spent at such mutually scheduled meetings by employees who are not scheduled to work
shall not count as work hours nor considered as time worked for the purpose of overtime.
All other union activities undertaken bv employee Representatives and Officers of the Union
shall be conducted during non-work time and shall not be considered as time worked for the
purpose of calculating overtime.



Both parties will work together to hold mutually scheduled meetings at times that cause the least

disruption to the Employer's operations. Union Representatives and Offìcers shall provide timely

notifìcation to their supervisors of mutually scheduled rneetings. The Employer shall make every

reasonable effort to release employees for such meetings.

HPAE: AAC/Sunrise House
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AAC Counter Proposal to Union 1.06 "Union Days',
Provided to Union at2ll'3 tsargaining Session

of the Co n who are office chell
upon reasonable notice to the Company, be allowed time off without pay for the purpose of
attending conventions, conferences and other Union functions as required by the local. The
nttmher of emnlnr¡eec cl igible-for-such-¡i.r¡e-off-shall be identified-by-the-union-and-will-be--
limited to on"'6¡?rpt oyee at any given time, and no more four (4) employees in a calenclar year
Such time off will not
Company. The Union will provide a

exceed five (fl da
.tô
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ys per year, unless mutualìy agreed to by the Union and
of designated representatives to the Company at least

twice yearly and when changes occur
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I-IPAE, Proposal #10

Revised February 13,2017

1.10 Labor-ManagementCommittee #10

A Labor-Management Committee composed of five (5) representatives selected by the Employer

and fìve (5) representatives selected by the Union shall be formed. The committee shall meet in

an advisory capacify to discuss andr:solve issues that arise during the course of the contract

term. suXXcsl-r<gol.^*io¡.s *o

The meetings will occur monthly unless urgent matters require more frequent meetings.

The Committee is not intended to circumvent the grievance procedure or the collective

bargaining process.

The Union and the Employer will hold the hrst meeting of this Committee within sixty (60) days

of ratification of the agreement by the Union.
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TE,NTATIVE, AGREBMENT
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IIPAB Proposal #65

1.11 Management Rights

Except where abridged by the expressed provisions of this agreement, the Employer retains the

exclusive right to manage the business, to direct, control and schedule its operations and work

lorce and make any and all clecisions affecting the business, whether or not specif,rcally

mentioned herein and whether or not exercised before.

This right of management includes but is not limited to the right to hire, promote, assign,

transfer, suspend, clischarge and discipline employees with just cause, lay off, recall, select and

determine ihe number of its employees including the number assigned to any particular work;

increase or decrease the number; direct and schedule the work force; to promulgate, revise, post

and enforce reasonable rules and regulations; purchase services or materials from any supplier

whatsoever; change, relocate, modify or eliminate existing programs, services, methods,

equipment or facilities or close its business or any part thereof; modify, upgrade or eliminate

"*iriing 
services, methods, equipment or facilities; determine the location and type of operation

including the methods, procedures, materials and operations to be utilized or to discontinue their

performance by employees of the Employer in whole or in part; determine and schedule when

overtime shall be worked; install or remove equipment; establish, maintain, revise or discontinue

system functions, programs, and standards of service; establish or change job classifications;

determine reasonable work perforïnance levels, qualifications and standards of performance in

accordance with professional practice standards, including performance improvement; and in all

respects carry out the ordinary and customary function of management.

There shall be no individual agreements between employees and the Employer. This Agreement

cannot be modified except by written agreement between the Employer and the Union.

HPAE AAC/Sunrise House
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TENTATIVB AGREEMENT
Decernber 20. 2016

HPAE Proposal #12

. " " - 2,02---Diseha.rge-and-Diseipline-

The Ernployer sliall not discharge, discipline: or suspend any employee except for just cause.

In accoldance with tìre Eniployer's Employee Handbook, the Employer shall in general follow a

policy of progressive discipline, except in circumstances such as misconduct, violation of
Ernployer policy or a safety requirernent, which may result in suspensìon or discharge.

The Union and the employee involved shail be advised in wliting of any discipline, discharge or

suspension. A copy of the notice given to the employee and shall be mailed or emailed to the

Union within forty-eight (48) hours.

Should the Union elect to file a grievance over a suspension or dischalge of a non-probationary

employee, such grievance shall be brought directly to Step 2 of tlie glievance procedure.

Discipline or discharge of probationary employees will not be subject to the grievance and

arbitration procedure.

An employee who is required to attend a Weingarten investigatory interview or disciplinary
conference shall be notified as to the nature of the meeting and have the right to request a Union
Representative accompany him,/her. In the event a Union Representative is not immediately

available for the interview, the Employer shall wat a reasonable period of time, not to exceed

twenty four (24) hours, for a Union Representative to be available for the interview, before

proceeding

Authorized Union Representatives shall be available for such interviews ol'conferences during

all work hours of the Ernployer.

Discipline shall not be issued more than thirty (30) calendar days after the event/incident.

AAC/Sunl'ise House
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HPAB Proposal #13

2.03 Grievanccs and Arbitration

A grievance shall be definecl as a dispute or complaint between the parties concerning the
interpretation, application, performance, termination, or any alleged breach of this Agreement.
Verbal warnings or counselings that are not memorialized in writing shall not be subject to the
grievance and arbitration procedure.

Grievances shall be processed in the following manner:

Informal scusslon

An employee(s) having a grievance may request to discuss the grievance with their immediate
supervisor. An authorized Union representative shall have the right to participate in all such
discussions.

Step 1

If there is no informal discussion br the grievance is not resolved through such discussion, an
employee(s) having a grievance or the Union shall submitthe grievançç in writing to the HR
Manager *itfrir, r",r"nlz¡ days of the incident or within r"',r"rrfz¡#Âtthe time the employee(s)
should have been reasonably aware of the incident. The grievance shall identiff the nature of the
grievance, the date of the alleged grievance, and the provision(s) of the Agreement violated by
the Employer.

The Department Head or his/her designee and the HR manager shall meet with the grievant(s)
and/or Union representative within seven (7) calendar days of receipt of the grievance and shall
respond in writing within seven (7) calendar days after the meeting.

Discharges or suspensions shall be brought directly to Step 2 of the grievance procedure.

Step 2

Should the en-rployee or the Union be dissatisfied with the Employer's disposition of the
grievance in Step 1, the grievance may, within seven (7) calendar days after the answer in Step 1,

be presented at Step 2 to the facility CEO of the Employer. The facility CEO will rneet with the
grievant ancl/or Union representative within seven (7) calendar days of the receipt of the
grievance at Step 2 and shall respond in writing within seven (7) calendar days after the meeting.

Sten 3 - Arbitration



In tl-re eve¡t the grievance is not settled under the grievance procedure, the Ur-rion may, withirr

twenty-one (21) calendar clays lrom the receipt of the Employer's decision in Step 2 of the

grievance proceclure, submit the grievance to the American Arbitration Association

Both the Union and the Ernployer agree to abide by the American Arbitration Association's

Volur-rtary Labor Arbitration Rules.

Each parly will be responsible for one-half (l12) the total cost of the arbitrator as well as the

location of the hearing. Each party will be responsible for the expenses of its own representatives

and witnesses for time lost, and the cost of the transcript where there is no mutual agreement to

order it.

The parties may mutually agree to establish a panel of arbitrators and the procedures for

selecting an arbitrator among the panel.

The arbitrator shall have no power to add to, subtract from, or modify the terms of the

agreement.

The decision of the arbitrator shall be final and binding on both parties.

Procedures

The lack of a response by the Employer within the prescribed time shall be construed as a

negative response and the Union shall have the right to proceed to the next step.

The Union and the Employer may agree to submit a grievance initially at Step 3/Arbitration of
the grievance procedure.

Time limits may be extended by mutual agreement of the Union and the Employer. Such

extension shall be in writing.

Grievances arising after the expiration of the Agreement shall not be arbitrable.

HPAE AAC/Sunrise House
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AAC Counter Proposal to Union 2.04 "Personnel Files"
Provided to Union at2l13 Bargaining Session

following rules:

a oyees may y revrew rhäii es per year, CSS SU revtew IS

r¿-/ 3 '"/

in connection with a grievance/ arbitration.
. Only one (l) employee is permitted to review his/her file at a time.

¡ An employee's review of his/ her personnel file shall not exceed thirty (30) minutes.

. No more than two (2) employees in any given day are permitted to review their personnel

file.
. All personnel file reviews will be conducted in the presence of the Human Resources

Manager (or her designee) at a location selected by the Company, between 9 a.m. and 5

p.m., Monday through FridaY.
. If the Company receives more than two requests in a given day, Human Resources will

schedule the excess requests on subsequent days so as not to exceed the maximum of
two(2) reviews per day. Copies of documents in personnel files will be provided upon

written request. A reasonable charge may be made for requests involving more than 25

pages.

If an employee disputes the accuracy of materials placed in the employee's file, the Human

Resourcãs Manager will permit the employee to respond to the disputed materials and the

response will be attached to the materials. If an employee can show the Human Resources

Manager that materials in the file are erïoneous and the manager does not dispute the employee's

claim, then the Human Resources manager or her designee will remove the erroneous parts or

materials.
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TBNTATIVB AGRBBMBNT
March 23,2011

FIPAB Proposal #17

3.01 Classification of Employees

A full-time employee shall be defined as an employee who is regularly scheduled to work at least

thirty (30) or more hours per week.

A part-time employee is defined as an employee who is regularly scheduled to work less than

thirty (30) hours per week.

A per diem employee is defined as an employee who is not regularly scheduled but works on an

"as needed" basis in accordance with their availability, subject to proper notice being given.

Unless stated otherwise, part time employees will be entitled to a prorated portion of all benefits

and time off.

HPAE: AAC/Sunrise House:
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TENTATIVE AGREEMENT

November 15,20L6

HPAE Proposal #1-B

3.OZ Change in Status

Any change in status must be requested in writing and approved by the Human Resources

department.

Employees moving into per diem positions shall be paid out for alì accrued but unused PTO

at their current rate.

HPAE: AAC/Sunrise House:
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TENTATIVE AGREEMENT

November 15,2016

HPAE Proposal #I9

3.03 ProbationaryPeriod

Newly hired employees shall be considered probationary for a period of ninety (90)

calendar days from the date of employment. The probationary period can be extended for

thirty (30) additional days upon mutual consent between the facility CEO or designee and

local union President or designee once the Ðmp*q¡er provides ¡he.t¡*¡e*a.n explanation &4¿
for the exrension 'frú, P.fh þacY.,r nr1 +1À¿ Aï{<.ñt'fl\

òJ
The probationary period shalì constitute a trial period during which the Employer will

determine the employee's ability, competency, fitness, and other qualifications needed to

do his or her required job. However, the Employer has the right to discipline or discharge

any probationary employee and such discipline or discharge will not be subject to the

grievancte and arbitration procedure.

HPAE: AAC/Sunrise House:
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HPAB Proposal #20
Revised Novernber 21, 201 6

3.04 Job Description

description (effective July 6, 2016) for tlie specifrc position he/sìle has been hired ol'their current
posrrron. 

@,r)
iftlreEmployerwishestochangeacurrentjobdescripiionorcreateanewjobdescriptionfora.+cztt,,.a
new position, the Employel shall negotiate such changes with the Union. If, after fo*r"tetn{l4Ì 2Åøc""
days of the commencement of such negotiations, the ¡rarties are at an impasse, the Å*J
Employer shall have the right to implement the change in a current job description or a
new job description for a new position.
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TBNTATIVB AGRE,EMBNT
March 9"20ll

HPAB Proposal #21

3.05 Seniority: Definition and Commencement

Seniority shall be defìned as the length of an employee's continuous service with the Employer

The employee with the most continuous service shall have the greatest seniority and the

employèe with the least continuous service shall have the least seniority. Seniority shall be

computed in years, months and days from the date of last hire.

Commencement: An employee's seniority shall commence after the completion of the

employee's probationary period. Upon successful completion of probation, seniority shall be

computed from the employee's date of last hire.

HPAE AAC/Sunrise House
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TENTATIVE AGREEMENT

November 75, ¿tJI6

HPAE Proposal #24

3.07 Seniority List

The Employer shall maintain a seniority list showing the names of employees, their date of

hire, cìassification, and department; and shall keep such list current. The Employer shall

provide a copy of such list to the Union eve [6] m onths.

ô c-dl A çee,,^ .re':, r¡ñ Ah^{4
This tentative agreement is
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TBNTATIVB AGREEMBNT
March 23,2017

IIPAB Proposal #23

3.07 Loss of Seniority

Seniority rights shall be lost and an employee will be considered to have had a break in
"continuous" service if any of the following conditions or circumstances occurs:

An employee voluntarily quits; or

An employee is discharged for cause; or,

An employee has been laid off continuously for a period of one (1) year; or,

An employee does not respond to recall after a layoff within ten (10) working days from

the mailing of a recall notice sent by certified mail, return receipt requested, and regular

mail, to the employee at the employee's last known address on the Employer's payroll

record advising the employee that work is available, unless there is a valid reason for the

failure to respond, as determined by the Employer; or

An employee fails to report to work at the expiration of a leave of absence without giving

a reason that is satisfactory to the Employer for such failure to report to work or gives a

false reason for obtaining a leave of absence; or

If an employee is absent from work for three (3) consecutive working days without

notiffing the Employer. In the event an employee fails to give said notification, the

employee may be reinstated without loss of seniority by fumishing an explanation for

such failure that is satisfactory to the Employer; or

G An employee does not work or is otherwise absent from employment pursuant to an

authorized leave of absence for a perio d of 24 consecutive months, provided that no

guarantee of employment is entailed beyond the obligations set forth in this Agreement or

applicable law.

IHP AAC/Sunrise House
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TBNTATIVE AG RIÌ,E,ME,NT
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HPAE Proposal #26

3.10 Resign:rtion and Terminal Benefits

Accrued but unused PTO will be paid upon termination provided two (2) weeks advance notice

of employment separation is given and worked by the employee.

PTO may not be used during the notice period unless by rnutual agreemellt of both the Employer

and the employee.

If an employee is terminated for an egregious violation of an Employer policy, he/she is not

entitled to receive accrued but unused PTO. Examples of such egregious conduct shall include

but not be limited to:

Physical or verbal abuse of another employee, client, or 3'd party

Fighting or threatening others on the Employer's property

Possession, sale, exchange, or use of alcohol, intoxicants, or any illegal substance on the

Employer's property

Such advance notice shall not be required if separation from employment results from an

economic layoff, death, or failure to return from a leave of absence that in the Employer's

determination is j ustifi able.

HPAE: AAC/Sunrise House:
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TENTATIVE AGREEMENT
March 29,2017

HPAB Proposal #27

4.03 Continuing Education and Tuition Reimbursement

Full-time employees who have cornpleted their probationary period may request reimbursement

of up to $ 1000 each year ( l2 rolling months) for pre-approved continuing education or tuition
costs for credit-bearing courses directly reìated to the maintaining of professional credentialor
licensure or for business-related development opportunities. The Employer shall provide

reimbursement for such pre-approved continuing education or tuition costs within one (l) month

of the completion of the program.

Employees must receive approval prior to registration by submitting a Continuing Education
n"qu.rt for^Whislher supervisoiand facility CEO. The employee must forwarã the approved

form to the Human Resources Department.

Upon completion of the pre-approved course, the employee must submit the course transcript
and proof of payment to the Human Resources Department.

An employee who voluntarily leaves employment less than one (1) year after receiving
reimbursement for tuition costs shall be required to pay back the reimbursed money.

HPAþ:
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TENTATIVB AGREBMENT
Janr-rary 12,2011

HPAE Proposal #34

Employees shall receive an unpaid, thir-ty (30) minutes meal period each shift.

Employees shall receive two (2) paid, fifteen (15) minutes paid breaks each shift.

Employees shall be allowed to leave the property during meal periods and paid breaks

HPAE AAC/Sunrise House:
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T'trNTATIVE AGRBtrMENT
January 12,2017

HPAB Proposal #35

-6,0 1-*- -t{egu la r Co m-pensa tion Ra te

Regular compensation rate sliall be defined as the employee's base hourly rate of pay plus any

entitled differential, including shift differential. Regular compensation rate will apply to all work

time up to forty (40) hours in one (1) week.

HPAE: AAC/Sunrise House
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TEN'TATIVE AGREEME,NT
January 12,2011

rop

* 6.03*' - Pay -Perio cìlP ay-Clr eeks

Frequency of pay will continue as heretofore. On-line pay receipts will clearly identify specific

hours worked and compensatecl, entitled rates, each deduction and each differential.

When an error in pay has been bror.rght to the attention of the Human Resources department, the

Employer will issue a check with the correction as soon as possible but no later than the Monday

or Thursday following the report of the problem, which ever day comes first.

In the event the delay in payment results in a bank charge or penalty, the Employer will be

responsible for any such fee.

The Employer shall continue the Direct Deposit Program

HP AAC/Sunrise House:
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TBNTATIVB AGRBBMBI\T
January 12,201'/

HPAB Proposal #42

6.08 Charge or Lead Pay

Employees in any department or unit who rotate to Charge or Lead position will receive an

additional one dollar ($ I ) per hour for each hour in charge.

Agreement on this provision is conditioned on resolution of the bargaining unit issue concerning

inclusion or exclusion of Charge Nurses and Lead BHTs. If that issue is not resolved, this
tentative agreement is null and void.

HP AAC/Sunrise House:
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TtrNTATIVB AGREBMENT
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HPAE Proposal #44

7.02 PTO Accrual and Pay

Eligible employees accrue PTO hours each pay period based on hours paid and the number of
months of employment, until the maximum balance has been met. The schedule below
references the maximum PTO balances.

Once an employee has reached the maximum PTO balance, the employee will not accrue

additional PTO until he/she takes sufficient time off to reduce his/her accrued balance below the

maximum. The employee will then resume accruing PTO hours each pay period from that date

forward until the maximum is again reached. q
O6¿Ö4é/¡z?

Eligible employees may use their PTO balance at any time, provided approval from his/her di{e€+-

is received. Should an employee's PTO balance fall below zero for any reason, the

negative balance upon separation may be deducted from the employee's final earnings.

PTO acçrual is calculated from the date of hire provided, however, that an employee cannot use

their PTO until after three (3) months from the date of hire.

Employees on a leave of absence do not accrue PTO.

Employees who are taking PTO days or hours shall accrue PTO during this time.

Per diem employees are not eligible for paid time off.

PTO Accrual Schedule:

PTO hours are paid at the employee's cument regular compensation rate for the amount of PTO

requested.

AAC/Sunrise House:
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Length of
Service

Annual
Accrued
Days

Annual

^ ^^*,, ^,{nuut uvu

Hours

Factor Per
Lf ^,, *A IUUI

Maximum
Accrual Per
Pay Period

Maximum
Accrual
Balance

0 to I year 22 t76 0.0846 I.JJ5 176

I to 2 years 23 184 0.0885 7.661 272

2 to 4 years 26 208 0.1000 8.667 344

4+years 3l 248 0.rr92 10.3 33 420
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TENTATIVE AGIìEEMENT
January 12,2017

HPAB Proposal #46

.7.04 --.Holidays-.-.-"-.

The Employer recognizes the following holidays

New Years Day

Memorial Day

4thof July

Labor Day

Thanksgiving Day

Day after Thanksgiving
Christmas Eve

Christmas Day

HPAE: AAC/Sunrise House:
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TE NTATIVE AGRE,EIVI ENT
January 12,20ll

HPAB Proposal #49

.0 7 **:Be rea-vcm en t'-Leâve---: -*. -

Full-time employees a¡e entitled to up to ttu'ee (3) days paid leave at their regular compensation rate

due to a death in the immediate family. Part-time employees are entitled up to two (2) days paid

leave at their reguiar compensation rate Cue to a death in the immediate family. The immediate

family shall be defined as the employee's spouse, domestic paftner, children, father/mother,

brother/sister, father/mother-in-law, grandparent, grandchild, and guardian. Such th¡ee (3) days

must be taken within a reasonable time of the day of death or day of the funeral.

The Employer will not unreasonably deny the use of PTO or unpaid leave to extend the

bereavement leave.

HPAE: AAC/Sunrise House
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TBNTATIVE, AGRBBMBN'f
FebruarY 13,2017

I-IPAB Proposat #50

7.08, - Jury & Witness D--q-t-J Leau

HPAE:

All full-time ancl parl-time employees who are requested, on a regular scheduled work day, to serve

on a jury or who are subpoe.rulA io testify in any action in which the employee will not personally

benefìt from the results óf tf,. litigation, will receive their regular compensation rate minus jury duty

pay for a maximum of five (5) days. Notice to report for jury duty or the subpoena must be reported

immediately to the Employer. z-'vS ¿l'rzo¿'o>'sø^;'; '?'to't'og 7-/ló ¿íu"?/"'¿,/d-(
' ä"àî7 ;;' "å)å'"'î?B nn ¿r;v-/e ¿z'aa J z'&¡o ¿ts.z'

If an employee is subpoenaed or otherwise requested to testi$r as a witness by the Employer, the

employee will be paiå for the entire period of witness duty. The employee is expected to retum to

work whenever the court schedule permits'

AAC/Sunrise I{ouse:
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TBNTATIVE, ACREEMENT
March 9.2011

8.01 Request and Approval for Leaves

An employee shall notify his/her supervisor at least one (1) month prior (or as soon as possible in
the case of an emergency) to when a leave of absence is needed. Written approval by the Human
Resources Department is required for all leaves. Requests for a leave shall not be unreasonably
denied. The Employer shall respond in writing to all such requests within seven (7) calendar
days after receipt.

An employee shall notify his/her direct supervisor of a need to change the duration of an
approved leave as soon as the employee becomes aware of the need to do so. The employee shall
submit a written request, which shall be made two (2) weeks before the leave expires unless
unusual circumstances make this impossible. For medical leaves, a new Medical Certification
Form must also be submitted for approval.

HPAE: AAC/Sunrise House
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Memorandum of Agreement

Novembel' L6,20L6

This is an interim agreement made between the AAC/Sunrise House ["Ernployer") and

Health professionals and Allied Employees ["Union"l regarding the Employer's decision to

discontinue the Finance and Medical Records departments at their facility in Lafayette, NJ'

t. The Ernployer agrees that any bargaining unit employee affected by the closure of the

Finance and Medical Records departments shall have the right to f,iil a current, vacant

positiÕn, provided thar the ernployee is qualified to perform the job duties of the

positionw:ith an orientation of no longer than one (1) weel< and âcqèpts the wage râte

and work schedule of the Position

Z. In the event that positions in the Employer's Lafayette, Nf faciliry and other AAC

facllÍties in New |ersçybgcome available after afteercil employees are laid off,.the laid

offenrployees u¡1¡ have the r¡g¡t to fiU such pogf tions; provided Lhatthe ernployee rinis

ln good standingat the ririre of separatioR and is qualified to perform the Jobduties of

thepositi.on w.i.tft an orÍentation of no longer than oiie {lJ week antl aceepts the wage '

i"ate arid.work sched.ule ofthe position

B. Assumlngtwo or morê employees affected by the layoff wish to transitÎon into:the same

job qpenJng, and assuming they are both qualifîed to perform that job, as determined þy

the Cornpany" and that tlìey accept the tërms and conditions af the iob, then they wíll be

Selectêd oh the basis'of seniority.

+. The parties agree that thTs is an interim agreement which shall expire upon either a

resolution of'the current negotiations for a collective bargainÍng agreement or upon a

lawfrll imPasse in negotiations.

//-/6 -/á tl-lt'-lU

Phil Denniston¡ Director Organizing

Flealth Professionals and Alliecl Employees

,s

Christopher Coxson, AblorneY for

American Addiction Centers, Inc.



Last, Best and Final Interim Asreement on l-Iealth Care

November 22,2016

This is an interim agreement made between the AAC/Sun¡ise Flouse ("Employer")

and Health Professionals and Allied Empioyees ("union") regarding Flealth

1. The Union and Employer agree that, effective January 1' 2Ol7 , the Employer will change the

health insurance ofi"r"¿ to èmployees from the cunent Cigna plans (EPO and POS) to Aetna

plans (Base PPO and BuY-UP PPO).

2. Effective January L,2017,the employees'shafe of premium costs per pay period shall be as

follows:

Insurance.

-C,¿*tç
¡C.-r*"=¡-s-t*
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3. Effective January l,2017,the Employer, Sunrise House will establish a Health

Reimbursement Account to cover the Sunrise House bargaining unit employees enrolled in

the Aetna Base plan up to a rnaximum $600 in approved etigible claims f'or deductibles, co-

pays, and co-insurancå incurred for the employee and/or dependents covered under the plan'

This is a one year proposal for the plan period January 1,2017 through December 31,2017 '

claims must be inãurred in2017 tó ue etigiule for reimbu¡sement and there will be a claim

submission deadline atler year end for utty pup"t claims that weren't paid by the debit card at

the time of service.

Empioyee EmploYee +
Spouse

Employee +
Children

EmploYee +

Family

Aetna Base
PPO Plan

$o $344.13 s27r.6r $618.27

Aetna Buy-
up Plan

$18.44 $382.34 $30s.66 $672.44

Health Professionals and Allied Employees American Addiction Centers, Inc

//-t¿ -/6 //'zz' /ç
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Memorandum of Agreement December 23, 2Ot6

This is an interim agreement made between the AAC/Sunrise House ("Employer")and Health

Professionals and Allied Employees ("Union") regarding staffing coverage.

on December 24 25 and 3 2016 and on January 1, 2017 it will oav nurses

one and one half (1%)times their regular pay rate for all non-overtime hours worked. The Union agrees

that it will work cooperatively with the Employer and ensure that any gaps in the nursing schedule

(including additional shifts being covered by the Director of Nursing), will be filled during the holiday

weeks ending January 2,2OI7 and ihat staffing will not be compromised by any empty shifts whether

due to call-outs or any other reason.

This interim agreement does not change the requirement that all Sunrise House employees report for

work punctually and work all scheduled hours and any authorized overtime.-Consistent with current

policy, employees who are unable to work a scheduled shift_on one of the above holidays will_obtain

coverage that does not result in overtime.

This lnterim Agreement will continue in effect until a full initial collective bargaining agreement is

negotiated by the parties.

Health Professionals and Allied Employees American Addiction Centers, Inc.

Coxson

Phil Denniston Counsel for the Employer



Memorandum of Agreement

This is an interim agreement made between the AAC/Sunrise House ("Employer"J and

Health Professionals and Allied Employees ["Union"J regarding the hiring of cleaning

services staff to perform housekeeping duties at the Employer's their facility in Lafayette,

NJ.

1. The Empìoyer may use a cleaning services company to provide staff on a femporary

basis, to perform housekeeping duties. The use of a cleaning services agency shallcease

no later than Janua ry 27 ,201,7 , provided that the Employer can have an exlension of

two (2j weeks to use such agency if there is stilla need for Housekeepingstaff despite

the Employer making all reasonabìe efforts to hire employees for these positions.

2. The use of such cleaning services staff shall not negatively impact bargaining unit
employees, including but not limited to a reduction of hours or layoff of bargaining unit

employees.

3. The Employer shall make every reasonable effort to recruit and provide orientation for

regular employees who will perform housekeeping duties. The Employer shall notiff
the Union of such efforts, including the following:

i. Alljob postings both internal and external

ii. The number of applicants for housel<eeping positions

iii. The number of applicants who have received interviews to applicants

iv. The date(s) when employees hired for Housekeeping positions will begin

4. The Union shall provide the Employer of a lìst of issues and concerns regarding the

Housekeeping department. The facility CEO shall report to the Union the stattts of such

issues and concerns.
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