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This AGREEMENT is made this 1st day of February 2026-by and between UNITED METHODIST 
COMMUNITIES Pitman, having its principal place of business in Pitman, New Jersey, UNITED 
METHODIST COMMUNITIES Bristol Glen having its principal place of business in Newton, NJ, 
and UNITED METHODIST COMMUNITIES Collingswood having its principal place of business in 
Collingswood, NJ (hereinafter referred to as the "Employer") and the HEAL TH PROFESSIONALS 
AND ALLIED EMPLOYEES, AFT, AFL-CIO (hereinafter referred to as the "Union"). 

ARTICLE I: RECOGNITION 

A. The Employer recognizes the Union as the exclusive representative of all the employees in
the bargaining units of the Employer (NLRB CERTIFICATIONS 04-RC-288505 and 22-
RC-288494) for the purposes of collective bargaining in respect to rates of pay, hours of
work, benefits, and other conditions of employment. The Employer voluntarily recognizes
the Union as the exclusive collective bargaining representative of all the employes in the
"Collingswood Unit" within the meaning of Section 9(a) of the National Labor Relations Act.

B. Pitman Unit
Included: All full-time, regular part-time, and per diem Health Care Registered Nurses, aad
Residential Registered Nurses, employed by the Employer at its 535 North Oak Avenue,
Pitman, NJ facility. Excluded: All other employees, including Nurse Mentors, Care
Coordinators, Directors of Residential Living, Infection Preventionists, MDS Coordinators,
Resident Svc. Staff Educators, Directors of Nursing, managers, confidential employees,
office clerical employees, guards, and supervisors as defined in the Act.

C. Bristol Glen Unit
Included: All full-time, regular part-time, and per diem Health Care Registered Nurses, and
Residential Registered Nurses employed by the Employer at its 200 Bristol Glen Dr,
Newton, New Jersey facility. Excluded: All other employees, including Office Clericals,
Confidential Employees, Nurse Mentors, Care Coordinators, Directors of Residential
Living, Infection Preventionists, MDS Coordinators, Resident Service Staff Educators,
Directors of Nursing, Managers, and Guards and Supervisors as defined in the Act.

D. Collingswood Unit
Included: All Full-Time, Regular Part-Time, and Per Diem Health Care and Residential
Registered Nurses employed by the Employer at its 450 Haddon Ave, Collingswood, NJ facility.
Excluded: All other employees, including Nurse Mentors, Care Coordinators, Directors of
Residential Living, Infection Preventionists, MDS Coordinators; Resident Service Staff
Educators, Directors of Nursing, managers, confidential employees, office clerical employees,
guards, and supervisors as defined in the National Labor Relations Act.

E. New Job Titles: In the event that the employer establishes a new job classification which falls
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within the scope of the "recognition clause" the employer shall notify the Union in writing of 
such an establishment and shall bargain with the union regarding the new job's terms and 
conditions of employment. 

F. The Employer agrees that during the term of this Agreement, it shall not assert or
challenge the supervisor or non-supervisory status, as defined in Section 2 (11) of the
National Labor Relations Act, of any bargaining unit employees, including nurses who
function in the role of charge nurse whether on a temporary or permanent basis.
The foregoing shall not preclude bargaining unit nurses including charge nurses from
performing any duties which they are presently performing.

G. In the event of the transfer, receivership, bankruptcy proceeding, sale, or assignment of
the Employer's facility (i.e., Pitman, Collingswood, or Bristol Glen) or any portion thereof
that involves the bargaining unit(s), the Employer will advise the prospective transferee,
buyer, receiver or assignee of the existence of the collective bargaining agreement and
transmit a copy by certified and electronic mail. Additionally, the Employer agrees that it
will promptly notify the Union of such prospective transfer, sale or assignment of the
facility or portion thereof and will negotiate with the Union regarding the effects of the
transfer, sale or assignment. The Employer shall have no further obligation to the Union
or the employees in the event of a transfer, sale or assignment of the Employer's facility
or portion thereof. The status of the transferee, buyer or assignee of the facility or any
portion thereof as a successor shall be determined in accordance with applicable law.

H. One Agreement: Unless otherwise noted in the Agreement, all language will apply to
UMC Pitman Manor, UMC Collingswood, and UMC Bristol Glen.

I. Should the Employer recognize, or be legally required to recognize, HP AE as the
collective bargaining representative of a unit of registered nurses, the Employer shall
incorporate such unit into this Agreement, with any necessary modifications to Article
I made by the Employer.
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ARTICLE Ill: DUES CHECK-OFF 

A. All employees in the bargaining unit as defined in Article I who are members of the Union
in good standing on the effective date of this Agreement or on the date of its execution,
whichever is later, shall remain members in good standing. Those employees in the
bargaining unit who are not members in good standing on the effective date of this
Agreement or the date of the execution, whichever later, shall on the 31st day following
the effective date of this Agreement or the date of the execution, whichever is later,
commence payment of the dues and initiation fees uniformly required of members in good
standing of the Union.

B. The Employer agrees to deduct current regular periodic Union dues and initiation fees
uniformly required by the Union as certified by the Union from the pay of any employee
covered hereunder who has fully executed and furnished the Employer with an
authorization form on file with the Employer.

C. The Employer agrees to forward to the Union at its offices the amount of Union dues and
initiation fees deducted, no later than the 12th (twelfth) day of the month following the
month in which such deduction is made.

In addition to the transfer of money representing the Dues withheld, a list of employees 
from whom dues have been deducted, will be forwarded to the Union at its Emerson, New 
Jersey office. The list will include employee's: Name, Employee ID Number, Scheduled 
Hours (or Status i.e. full-time, part time, per diem), Gross Wages for the period that dues 
were deducted, HP AE Dues, AFT Dues, COPE contributions, Initiation Fee deductions and 
year to date totals. An accounting of these monies and monthly totals shall be sent to the 
Treasurer of the Union by the Chief Financial Officer. 

D. The Union agrees to indemnify and hold the Employer harmless against any and all claims,
demands, suits or other forms of liability that may arise out of, or by reason of, action taken
or not taken by the Employer in compliance with the provisions of this Article, in reliance
upon the dues deduction authorization which has been furnished to it including but not
limited to terminating an employee at the request of the union pursuant to Section E(2) of
this provision.
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each were timely appealed to arbitration when the arbitrator was selected by the parties. 
The award and opinion in writing of the arbitrator on the merit of any grievance 
properly adjudicated within his/her jurisdiction and authority as specified in this 

Agreement shall be final and binding on the Union, the Employer and the 

employees, subject to law. 

4. The costs and expenses for the arbitrator shall be borne equally by the parties. The
costs of records and transcripts of the arbitration proceedings shall be borne by the
party requesting such records and transcripts. The fees and expenses of counsel and
witnesses called by either party shall be borne by the party so calling the counsel or
witnesses.

ARTICLE IX: UNION VISITATION AND INFORMATION 

A. The Employer will allow the Union President or duly authorized Staff Representative to
enter on the Employer premises for the purpose of conferring at reasonable times with
management or with individual employees. Such visitation is subject to securing prior
approval from the Executive Director or Associate Resource Director (ARD) and
provided the presence of such Union representative does not interfere with or disrupt the
proper performance of any employee's duties or other functions of the Employer or its
facilities. In each case, such Union representative shall first inform management to
obtain approval for access and it is understood that he/she shall not be permitted to hold
meetings with employees on Employer premises unless authorized by the Employer.
Conferences with individual employees can be conducted only during the employee's
break time either at a location in the facility designated by the Employer or on Company
grounds.

B. Once per month, the Employer agrees to notify the Union of all newly hired employees
represented by the Union. Notification shall include the name, full address, telephone
number, shift, unit assignment, employment status, number of hours weekly, effective
salary rate, date of employment, and the hospital's designated employee identification
number. Notice will also be given of change in professional status,
termination/resignation, change in unit assignment or position, name change and leave of
absence. In order to reduce waste, this information may be provided in a mutually agreed
upon electronic format.

C. For the purposes of this Agreement, the Union's business address is 110 Kinderkamack
Road, Emerson, New Jersey 07630
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ARTICLE xm: WAGES 

A. Pay Day: The pay period for the Employer begins with the start of the first shift on
Sunday and ends two weeks later at the close of the last shift which starts on
Saturday. Employees will be paid bi-weekly on the Friday following the end of the
pay period.

B. Wages and Experience Recognition*:

1. Such appropriate validated experience shall include all non-UMC experience which
is directly related to the job the employee is performing. Credit shall be given for
work experience as an RN.

2. RNs who previously were LPNs shall be credited with one (1) year of RN experience
for every Two (2) years of appropriate LPN experience. LPN Experience acquired at
UMC shall be credited on a one-to-one basis.

3. For the term of the Agreement, the new hires will be placed on the appropriate
Experience Level in the following chart based on paragraphs I and 2 above provided
no newly hired employee will have a higher rate than an existing employee with
equivalent or greater experience:

Starting Rate Chart 

Experience Rate 

<I $40.33 

I $40.83 

2 $41.33 

3 $41.83 

4 $42.33 

5 $42.83 

6 $43.33 

7 $43.83 

8 $44.33 

9 $44.83 

10 $45.33 

II $45.83 

12 $46.33 

13 $46.83 
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14 $47.33 

15 $47.83 

16 $48.33 

17 $48.83 

18 $49.33 

19 $49.83 

20 $50.33 

4. Current Employees: Placement on Rate Chart: Upon ratification, all current bargaining
unit members will be assigned a new base rate corresponding to their years of
experience, based on the Starting Rate Chart

I. In 2026, All employees will receive a minimum increase of at least four-and-one­
half ( 4.5) percent over their current rate, regardless of how their current rate
compares to the rate chart. Each year thereafter, all employees will receive an
annual increase of three (3) percent over their current base rate. Longevity pay, if
applicable, will also be added.

II. HP AE members shall be able to challenge their placement on the experience chart
by presenting evidence of RN and/or LPN experience that they believe was not
considered in their placement. This is a one-time opportunity and will expire 30
days after the employee is notified of their placement.

Ill. Under no circumstances shall any employee's base rate be reduced due to the 
application of the terms of this Agreement 

C. Per Diem Employees
1. The base hourly rate for Per Diems $45.33.
2. Per diem employees on payroll as of the effective date of the increases shall

be entitled to receive the same across the board increases as all other
bargaining unit members.

3. Per Diem employees are entitled to receive the longevity differential, shift
differential, weekend differentials and preceptor differentials at the same
amounts and under the same conditions as Full Time and Part Time
Employees as specified below.

4. Per Diem bargaining unit nurses are not entitled to any other wage or benefit
(time-off, health insurance, etc.) unless specified in the agreement. Per Diem
bargaining unit employees are entitled to all non-economic rights and terms
and conditions of employment as enumerated in the Collective Bargaining
Agreement unless specifically excluded in the agreement.

D. Longevity Differential

Employees shall receive a longevity differential for each year of continuous 
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Standard Paid Time Off. If proper notice is not provided, or if an employee is terminated 
for willful misconduct, unused PTO will be forfeited. 

For example (all examples assume proper notice has been given): 

Annual Paid Time Off 
121.6 hours 
153.6 hours 
185.5 hours 

Maximum PTO at Termination 
152 hours 
192 hours 
232 hours 

L. Deceased Employees: The accumulated Paid Time Off of deceased employees will be
paid to their estate and treated as voluntary termination.

M. Extended Bank ( employees hired prior to 1998} - if an employee has sick hours
accumulated prior to 12/31/97, there may be an "extended bank" which may be used for
personal illness/injuries which are documented by a physician and which are at least five
(5) consecutive calendar days in duration.

1. Upon the 6th day of illness/injury the extended bank will be available.

2. Each period of illness will be considered separately under this policy. Once an

employee returns to work, the process begins again ... PTO time, then extended bank.

"Extended bank" may only be used for scheduled days.

3. Special circumstances: upon completion of three (3) treatments for an illness/injury,

i.e. kidney dialysis, chemotherapy, etc. an employee, upon approval of the Vice

President of Human Resources, may access the extended bank immediately; the

employee will not need to wait five (5) consecutive days. Proper documentation will

be required.

4. An employee will not accumulate PTO time when the employee is using his/her

extended bank.

5. The extended bank has no monetary value upon termination or reduction of hours to

"on-call".
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ARTICLE XVI - STAFFING AND WORKLOAD 

The parties have a mutual interest in reasonable staffing and workload. The Labor­

Management Committee shall review Unsafe Staffing Forms, and discuss staffing issues, including 
assignments, transfers, hiring, training, education, and backfilling. The Employer shall take steps to 
ensure compliance with all Federal, State, and Local staffing regulations regarding RNs. 

The Employer will schedule appropriate staff to assist with resident care. 

l) Sub-Acute: The Parties agree that Sub-Acute assignments require a different workload.
Staffing and workload issues shall be reviewed by the Labor-Management Committee.

2) RNs are not expected to perform the same duties as the DRL/DON, but are expected to work
in support of the DRL/DON
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Kelly Capaldi RN (Apr 9, 2026 16:33:09 EDT)
09/04/26

Madelein Duran (Apr 9, 2026 16:54:50 EDT)
09/04/26

Sharon Matteo (Apr 9, 2026 17:12:28 EDT)
09/04/26

Jennifer Miller (Apr 10, 2026 20:30:45 EDT)
10/04/26



SIDE LETTER

\\'HF.RF.AS, Health Professionals and Allied Employees. AFT AFL-CIO (HPAE. or lhe Union) 
and United Methodist Communities (the Employer) are parties to a Collective Bargaining 
Agreement: and 

WHEREAS, The parties wish to clarify their Agreement in order to provide sufficient Uniform 
Pants to employees; 

i'-OW. THERF.FORF.. For the tenn of the Agreement, the parties agree as follows: 

I) The Employer will provide all Bargaining Unit employees S31.25 (non-taxable) per quarter.

2) New hires may submit receipts for up to one (I) additional pair of pants (up to S31.25). It is
the Nurses' responsibility to submit the receipt.

FOR HPAE, AFT/AFL...CIO: 

.J¼�k ililttu, 
I Deborah Whtie Pre51denl HPAE I 11 
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